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. Gender Equality in Iceland - Stepping Stones

- Equal Pay Standard [ST85 and the Pilot Project for the
Implementation of the Equal Pay Standard

. Legislation on Equal Pay Certification, approved by the
Icelandic Parliament (Althingi) June 2017
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Gender Equality in Iceland — Stepping Stones

MinisTRY OF WELFARE




100 Years of Women's Suffrage in Iceland 1915-2015
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Women's Day Off on October 24th 1975




Background information - Gender Equality in Iceland, 2017
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Iceland has topped
the Global Gender
Gap for the last

~

nine years.
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Women make up

university students.

~

two thirds of

4
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79% of women
active in the
labour market.
34% of women
work part time.
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Since 2008-2013:
Gender quotas on
public committees
and companies
boards.
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Unadjuested gender pay gap 17%-21%.

Adjusted pay gap 7,6%
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Since 2000: J
Legislation on
parental leave
ensuring equal
rights of mothers

f and fathers. )
¢

Parliament:
Women 48%
(2016),
37% (2017)

f_.oom_ governments

43% 4

i R
90% of Children
aged 1-5 in day

care. Municipalities
pay 85% of costs.
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June 2017:

Law requiring
certification of
equal pay
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Labour market highly segregated by gender.

Inbalances in economic life.
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Gender segregated society — reproduction of the gender pay gap

Responsibility for

the care of | Unpaid labor —
children & the Rates i odie domestic work
older
Part-time work it : Pay gap

development

Pension gap
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The Equal Pay Standard iST85
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A Management Requirement Standard about wages

Clause in Gender
Equality Act, No.
10/2008

Agreement of
Labour and

Employers’
Confederations Autumn 2008

IST

Technical Committee
and Working Group

Equal Pay
Standard

iST 85:2012
December 2012
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The Equal Pay standard compared to the ISO 14001

Environmental management systems*

Equal Pay Standard [ST 85:2012

Environmental Management Systems ISO 14001

4.2 Equal Pay Policy

4.2 Environmental Policy

4.3 Planning

4.3 Planning

4.3.1 Equal Pay criteria

4.3.1 Environmental elements

4.3.2 Legal & other requirements

4.3.2 Legal & other requirements

4.3.3 Goals & plans

4.3.3 Goals & plans

4.4.1Roles, responsibilities & authority

4.4.1 Resources, roles, responsibilities & authority

4.4.2 Competency, training, awareness

4.4.2 Competency, training, awareness

4.4.3 Communication

4.4.3 Communication

4.4.4 Documentation

4.4.4 Documentation

4.4.5 Document management

4.4.5 Document management

4.5.1 Monitoring & measurement

4.5.1 Monitoring & measurement

4.5.2 Evaluation of compliance

4.5.2 Evaluation of compliance

4.5.3 Abnormalities, improvements & prevention

4.5.3 Abnormalities, improvements & prevention

4.5.4 Control of records

4.5.4 Control of records

4.5.5 Internal audit

4.5.5 Internal audit

4.6 Management review

4.6 Management review
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Implementation

- Standard?
« Salary decisions (tracking

of decisions,

« Monitoring & Assessment documentation,
measuring traceability)?

« Present results of « Equal Pay policy?
salary analysis « Job classification system?

 Evaluation of « Testing of the job
compliance Management classification system?

« Non-conformity, Checking reviews « Information about salaries?
corrective action & « Recording of salary
prevention Equal Pay decisions?

« Records management policy » Salary analysis

Implement, document,
maintain and introduce for
staff

* Roles,
responsibilites,
authorizations

« Qualification, Implementation & Improvements
training & maintenance
awareness

« Communication
» Documentation
+ Document o
management . mn:m__ Pay m:ﬁ:mﬂ .
: « Legal requirements
Planning other requirements
*|ST 85:2012: p. 6 « Objective setting &
planning
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CLASSIFICATION OF JOBS OF EQUAL VALUE

EMPLOYEES

QR g e

JOBS
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TAKING INTO ACCOUNT ALL FORM OF REMUNERATION
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Pilot Project for the Implementation
of the Equal Pay Standard
2013 — 2016
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Pilot Project - Scope

November 2014

November 2013 October 2014

Triparty Webpage
Collaboration

Definition of
Requirements for
Certification
Companies

Working Sessions
Consulting in
Companies and
other Units

Accreditation of
Seminars to Certification

facilitate know how Companies
and integration
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The advantages and challenges of implementating the

standard
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Equal Pay symbol

e v
- Fw MinisTrY OF WELFARE

..... a:v‘-




Two individuals represented as equal
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Legislation on Equal Pay Certification, approved by the Icelandic
Parliament June 2017
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Legislation on Equal Pay Certification

»

»

»

»

Enforces current legislation which prohibits gender based pay
discrimination.

Obligation for companies with 25+ employees to have their salary
systems certificated by an accretidation office

The law will take effect in the beginning of next year

Aims to introduce an obligatory equal pay certification in stages over
a period of three years

= Companies will be required to have their certification renewed
every third year

= The Centre for Gender Equality will monitor, supervise and
award employers with the Equal Pay Symbol

= |n cases of failure to comply with the law the Centre will
supervise employers to rectify the situation, otherwise, it has the
permission to incur per diem fines

¢
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Why make it a legal requirement?
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Equality - yes, please!

Thank you for your attention!

Further information on Gender Equality in Iceland
and the Equal Pay Standard:

Rosa G. Erlingsdottir rosa.erlingsdottir@vel.is
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